
TRADITIONAL BURNOUT RECIPE 
(Also known as Compassion Fatigue Pie in northern climes) 

 
This recipe has been a secret for many years but is shared here for all to enjoy.  

Some ingredients and preparation methods may vary from chef to chef. Bon appetit! 
 

Serves many people including spouses and dependents 
 

Ingredients 
 1 person aged twenty-five and above (may be male or female, any ethnic group, creed or culture), 

completely raw. 

 10 years or more experience in any of the following professions teaching/education, mental health, social 
work, nursing, pastoral care; in fact most professions; see caring quantities below. 

 1 caring personality (preferably over-caring & over-involved) originally thought to be associated with 
specific professions but now believed that the over-caring attitude in any profession could help broil a 
delicious burn-out, steamed with salt. 

 1 highly developed sense of responsibility (preferably over-developed) with as few personal boundaries as 
possible, peeled whole. 

 3 cups of insatiable need to please grated (rough) with 750 ml unrefined cold-pressed intense honesty. 

 ½ cup finely chopped fragrant danya or cilantro or Chinese parsley or kothmir or coriander to be sprinkled 
on top to hide strong scent of need for validation.....optional, no stems or roots. 

 1 or 2 managers, supervisors or bosses slightly short of being whole men/women, missing insight into 
their own actions, missing a backbone or two in their spines and creatively flexible when using truth & 
honesty who are more than happy to see the person working so (too) hard. 

 50 large bags (100 kg each) of job responsibility for section/division/department/team but no authority to 
make and enforce policy, management or staff discipline decisions. This will almost guarantee that the 
burnout pie is fried much sooner than expected especially if such allegations (no authority) are denied by 
the bosses who gave you the responsibility in the first place. 

 
Method 

1. Put the person in a helping or service job that makes him or her feel good, useful, valued and needed. 
2. Simmer with the lid on for five years occasionally adding more work and more responsibility. 
3. Add pinches of more tasks not in the original job description as a reward for being so good at the original 

job. 
4. Person’s manager should occasionally but consistently tell the person (preferably alone with boss’s arm 

hugging person’s shoulder)) how good they are for the business/institution and what an example they are 
of dedication, work ethic, selflessness, being the only one who sees the big picture; unlike those other 
employees who simply don’t have the right stuff, they say, telling each person what they want to hear. 

5. Caution remember to not add any authority to make decisions about staff, policy or discipline; just 
responsibility. 

6. Add the insatiable need to please one cup at a time between periods of absenteeism due to unexplained 
illness. 

7. For a well-rounded spicy taste it is recommended that any sign of overload, stress and bodily symptoms 
are ignored; if in doubt go with the guilt feelings. 

8. Slowly fold in, do not stir, the capacity or lack thereof to learn from experience and to obdurately refute, 
deny and reject clear warning signs and messages from self and others, especially those who genuinely 
care for you. This will ensure that the centre of the compassion fatigue pie is broken into bite size pieces 
and crushed to perfection; this will also extend the shelf life of the burnout pie so the effects will be 
around for a long time, mmm yum, enjoy!  

 
 


